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[ Abstract]

The first authors have continued empirical studies on the utility of ties in Inter-organizational networks. Their
previous studies explain from changes in the strength of the connections balancing exploration and exploitation
that take place during the process of creating new businesses between companies, which is indispensable effort
for enterprises to achieve sustainable growth. In addition, they suggest that social impact information can be
effective as a cause for the formation of connections that become the source of innovation processes. In this
study, it is suggested that collectively recognized social impact information can be a major cause of cohesion
network as well as a trigger for searching, and temporal network based on actors’ ambiguous cognition can be
effective in reconstituting network style from cohesion to bridge in complex information environments.
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