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[Abstract]

This paper discusses the leadership required in the information society. This leadership is not leadership as a leader's ability or
behavior. As leadership is demonstrated, it is regarded as a social phenomenon caused as a result of interaction between leaders
and members. Also, in the verification of existing organizations and companies, it is impossible to determine exactly whether
the result is the result of leadership action or the result of organizational force. Therefore, we will discuss based on a case where
bridges between communities without hierarchies are bridged. Japanese Buddhism is calling for a new role useful for people.
Therefore, they are trying to cooperate horizontally beyond the field. That is to use the temple as a public place. In this paper,
we introduce examples of efforts for young priests to form a new community using SNS.
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