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[ Abstract] This study made attempt to set up and verified Team performance model of Japanese
company. This study set up a hypothesis of the team performance model containing Transformational
leadership and it’s Idealized influence, Inspiring motivation, Individual consideration, Intellectual
stimulation and Social capital and it’s Trust, Norm and Network. From Social capital reviews and
Teamwork reviews this study categorized Teamwork as a form of Social capital. And this study
scrutinized the causal relationship of Team performance model that Transformational leadership
effects Teamwork (Social capital) and Teamwork effects Team efficacy (Team performance). 331
sample data were collected from followers to leaders in Japanese maker companies which have more
than 500 employees. This study ran Path analysis and could verify this team performance model with a
good fit.

(=D — k] BERMY) =¥ vy 7 RRBRER, FARHNE, F—hT—7

1. ZL®HIC

ESDODE YR ADMFRIZBNT, 2 ORENY —F— v 7RBOEEMSRZRHE L. HK
REGEHRELTVWAHAZERNMEENTVWSI[L], HADEBELZBLTEELY —F—L v
ODEIMHEIZONTEHHFTICRIB L TE, ZLOMRECEBZRZITY —F—2 v TN EAT +
—w U AR EBTHELEHALTVAEN, 2L OMHIIRBHT, FORAH=ZRLR0NT §—=
VAETINVER LB I R,

HE o irirge(2], (3], 41 THaRLZE I, BEHFEEZTF - RT3 —< L A LEMN,
RIS HEFF T2 720121F, V—F =Y v TOLTIEIRtTOTHDHEEZ TS, DFED, F
—LDNRT =< VAT N EEZLRICL, TOEFEL LT —F =2 v TOHRTIEARTHT
HY, MOBERENRMBELRDZZENEZLND, TN T, BEIN THEMN 2T — /87 5 —
CUARTF — AT =T T LERE L CMBEZONDTEA I, BlZE, F—Lb U -7 %
[ETIERKE LT, 7V =94 X —MESCF—2 A RN—DHEEREREREZLND,
INHIETF =2 AU RNR—DEBNRETH LD, F— L REMICHEERT ) —F—
I, InboMEE Sy hr— LT AT LIINETH D EHERT kRS,

ZOZELICEE LT, Valk[bl1Z U — X — v B LA RBEBRER, FRlcRry hT—2 &
OB ERY B, BERMESBEREAZATLIaIa=T o3V —F—v v 7 aREL, £
FRIECY) — 2 — N ESRREARZF AL TS ZEICEAELTWS, 202 &F, V—&—
VL HEEBREROBICRALLDDOBEIMEND D 2 EEREBL TS,

T TERIL, HSBEREALZO TN THD EHE), THE), x>y U —27 ] L0
IMRICHERHL, 2B 7V =4 X —lESCT—20fEER#CEMIET D EE 2T, £+
LT, V== 7 BREREH, i, Ry NV =) TF—ART 4 —< U AE
FLNEREETELDOTII RN EEZ T,

DEDOHREID, KFRICBEWTERIT, BABREIIBT LT —L T 4 —< U AET LD
MELRMEL, V- =Yy T HBEREAROBANL ZOET VEHBEL L5 Rl AT,
ZFLT, BATILICRE b 74 v T D) —F—2 v TDREA N EEERY —F—3 v 7 [6],
(7], [8l& L., ZOEHEMY —F—2 v FLZD 4 oD ETHL THELSHZEE), T+
FR—va o8 TERIEE . Tamfigy (9], o] xwsExtg s Lz, £72. =M
FREAREZ O FAESIZ OV T Putnam [11], [12] 23488925 T{EdE). TH#). x> bD
— 7| EMZERGE LT,

FICHSBEABRER, F— LT =< VA F— AU ORITHEL Ea—%EDLH T,
F—BT =N T =N T =< AL TERTHDL I L0, S BEBREARANALE AD

73



15 EFEEE Vol.13 No.1 BEEHRX ARBEICBIEF—LIINT =< P AETIVIZHET 0%

The Study of Team Performance Model of Japanese Companies

BUCHNI T 2 BAEIRT O ThHIIE, F— AT =2 bHABEFEEAD DL EXH I LB TE,
HEBIREAD TEEL, TR, (R hU—2 ) bF— AT — 7 HR RIS &0 55
RICES T, ZOLIICABETIE [EEHY =5 =2y 7-F— 20— GERBRER)-F
TANT AR YR DF AT AT Y AET N EARFE L LT, Dk RFE I RREE
THZLEAME LT,

2. EfTHELEL—
2. 1. PN — H— 3 NI OWNTOEITIHEL B —

EHMY —H— o 7 L3, MBS EEDOMERREZEEIEDLY) —F -y TDRALA
NThHb, BIZIE, V—F—=NRa—LEFLLLTT74+uT —F—LADMEERRICEEL L
2HZET, V—F—LT73rnU— ZFLTF—LOMEERZNR—LEN, 22123 vk
AV MOBERLKBEY a VBRI, 740U =BT —LOFIED T2 OICHWIFLL ED T
F =~ AEERTDHE IS, TDOZ L Avolio, Zhu, Koh and Bhatial[13]% ¢, [ H
Y — X =2y FITACHNESCHG, BN RKEZE Y a kT2 0, REKOBESE
kT b5 aIy h AV, F—AAEY Y BWETAVLARAZUHX— R F—L20—KgE, %
BEFR, T—20ABEHBER R EICEEL TS, EEMLTWS, £z Felfe and
Schyns[14]1%, BERMY — X —NF —LDEFX—3 g URMEEZ & O H & THLEE D R
EEODLIENEIEINTEBY, V=T RI) =X =000~ bOTiEel, U
— =L T 3rxuU—0OHEREREDO LIS DO THAHELTWS, F£7- Burns[15]1%, VU
— =y FICONT ) —=F =3 730U —ELDOBBROIBRCMERICZ < O 2% v Y
T, V==Lt 74U —FZOHEPME L, HBEOAZEICH»> TITEITAH L8 HDT
HDH] EHEMLTWD, ZORAEEMY) —X— o 7ORBMEIIHHECH LBEFREERT 5 H
RKEEZT7 4y b THZEREZLND,

Bass[6]1Z Z OEHER Y — X — v TOMEEZBRMICHEESE, [(RGHMY) —F—v v 7
Lot coinEmBHAL TS, R —X—2 w7, V—F—NHEET 5 LizkL
T748 Y —PNIGATERICIEHRMEZRF> CTINIZIEZ D) — =V TDAFXA NV THDL, T
DFET7 40T =3 —F—=nL0HFHFIIEZD 2 EREMADRRICORNEZDT, J—F—
OHFEA =N EANORIIEE D, ZNEELEMICERTIZENHFSIND, ZITEERY
— X =y IPEMERST —L TV — 7 LRI HEL, ZMMY —F—v v I EANER L
SPBHESTAZ L Z R L TWAD, Jung, Bass and Sosik[16](%, EHER Y —F— o 71X, f#
ANEZN 2L IV BEMERN R UBICB T2 R LV RMITR T —~ 2 ATED ] &
ik~ Bass [7]., [8]X° Bass and Avolio [17T]HEHFEMY —F — v 7L T U7 OEMEFRL
COHEDORSIZOVWTER LTS,

INLOEITHIEEL D BERY —F—2 y FIIEADF— L) —F— BTN EWC &
DL TEXDH, TOZLEXLVAMETHI VX =Yy TmIIEERNY) — X —v v 72 H0Ln
i gEst gL Lic, 220, BHEMY) —F—2 o 7O HL R —F—> v T OEZEYE
DHEANDLDLZ EITEE LW,

2.2, BRI —H— oD 4ODKME

Bass[6], [7]. [8]1&, ZHMY —F— v TORMEELE LTKRD (1)~ @) ITRT 4 DORME
WD EIRNTWVD,

(1) TR L S 7= 2

THAE SN2 I, o—LVET AL THDL) —F—LT7rnU—ZEDR fbxgtEL, 7
AU —EOHENEREL, B o7 —< X E25 X T,

(2) TEFFR—2 g 08

[ FEFR— g 0% X, V—F—N7xrnU—FLtevarzitgdszcimonA
ICTF—2Z2mrLELHOTHY, MERLHBE Iy MA LV NEAEET 5,

74



15 EFEEE Vol.13 No.1 BEEHRX ARBEICBIEF—LIINT =< P AETIVIZHET 0%

The Study of Team Performance Model of Japanese Companies

(3) T B AL

MABIEE ] X, V—F =271+ U —D@ENHEE, B8, flo=—X2EEL. KED
MErHE 25, ¥, a—F o 70X BV T T arg—=r 7 RhELINICEEL
HETH D,

(4)  THnfy )3 |

TENERIEL ) 12, V= =740 U —ZOREFOEEZE R =T8N — | TATTIZ
FHLTTFr LoV TAHZETHLWEERY - RfTEIRY—0 TATTIZEE, GkD Y
Va—ya @RI 5,

2.3. HABBEARIIOVTORITHEL E 2 —

(H2EREAR] L) FIEIT Jacobs[18]D = I =2 =F ¢ — %21 % ¥ L. Nahapiet and
Ghoshal [19]1ZF N A FHECW /1. EFITEHOREE L L TWb, #SBERERIIEBROLSE
LA T L7200 aE L L THAIN TE2, Colenan[20] X Z L% AHIE A (human
Capital) & L CHE X, tLEBBREARD 3 DORRELZ, BEEHFE, HHRFT v 1, tE2H
L L7, Baker[21 11T F N ERER T+ —< 2 ZAOFER E LT, Putnam[11], [1211ZFn %
Mok /9 ke ME & L T, Fukuyamal[22] 13 E N2 EERHMEE L THET D L 212> 7,
Bourdieu[23], [24] 13t SRR EAR L IIBEBRMEEEET L XY N Y- THD LR X, TN
AI2=T A DAYN—IGHEHENWIEFOBAREZER L, TOFEHEZ@E L TGN ERM
INDHZ EHEMA L, £7-2. Granovetter [25 134 ESBAMRE AR Z 59 Wb HF OB 2> S LA L .
Coleman[261 1% Z 4 &t W HUALORF ], AL SR D HBA L TWD, =M 27113t BRE
AKEBERLEBREITH TRAIRETHLETHREL, HEBBRE AL AL OBRICHET 284
7Rl e L, AR EAZ MSBEBREAR L IIITAE N EZEAET LI RE2ToE
BEDEW ] EERSTTVDE, UEDXH)ICHEBEBERITIHEL R ALy 7R XIRTESE S
NAHEIRNMESETH D,

2. 4. Putnam -2 BMRE AR

Putnam[11], [12] (ZtSBEFREARZLFEEREGEHE, HE, xy bV —2 0ol TE S
Z. BHE, BE, xvy V=27 2 AM LR L Tz, Putnam[11], [1211% T#EESPBEMREAR
Z. 2N XYy hU =27 BXOZFISAE UL EMEOHBE EEETHY . FEHEE TRBM
DU NENZ L, BAR A=A L 2B E THEMICEE LWEREZMEY B4 X 5 1TE
AT 5.1 EBR_RTWD, £ HESEBREARIT, AXDELERE~LEHRT L2085
B ORMEEFFO, ] Ll RTND,

ZDZEIZHOWT Putnam 1T [HEESBEBRERITIHEEREBECR Yy FU—2 L LTHL Z L T,

BITAME, NAov Ly~ 7= 4 X —ME, LatodER e CEAMRMEZ RN
ROIRIT D 2RI T D), MEERERTZI2=T AP AL—XIZEDRZDOOD
BB TH D). (NN EETXHLATIE., FLTHABAOTHREMEEMZHEVIRL T
WHEZATIE, HADE VR ARLHESHEG IO a A M3 72sd, THIEMHTERERY D
ERHEFEICEITHIEEHERL, &b RTNEXFTAT o 2T 20Ilc, L &2 5 LE
DRNNLTHDH, ) FH., BERBICERTNS,

Putnam[11], [12]1ZA4 Z VUV 7T OHIKICEBIT D 7 4 — IV KHESLT AV B OHRNESITBIT 5
HERE, BERT —4RFN AV THESEBRERSLETOBEMEZM I LEEEZ L -,
Putnam [ZEEARFNCHSBGREARZGEE, HE, 2y PV =2 0HANBIATEY, 2081
BT Coleman, Nahapiet and Ghoshal HFHLIL T\ 5,

2.5.  Putnam OfEEBBREARD 3 5O FALEEE
bk, HEBEBRERICHONWTOLE2—2LTC&E, 2hAbDLEa—nbH, HEBEBREAR

EAEANEDOBBREMEICELIEATHY, TOMSIXEE. S, xy FU—2 D 350 FHrik
RTHMRFHHTs RN TE S ([11], [12], [19], [20]. [26]%), ZhETAHATEL LD

75



15 EFEEE Vol.13 No.1 BEEHRX ARBEICBIDEF—LIINT =X P AETIVIZHET 0%

The Study of Team Performance Model of Japanese Companies

B O SEMREARMTIRICENT, 203250 FAME, X2 o 3 >0 Fut&so—Eic
ShkLZ2WVWHEOTENNEBbNE, 2 TRIFTECTIX., #EBBREARIZ DOV T Putham 2342
Bl MEE), THE), Txy b —727 ] O350 P&z Liciitz#ED 7,

3. ZEREBY—HSF—-2yw T HEBAREXFRDNT+r—IVRAETILESR

EFHOFATIE2], [3]1 T, BADF —2 ) —F—=LBHTMENREWEEZND [EHEA
V—F—2 o7 & [HEERER] OBEMEICER L, T LT B —F— v 7|
DAODEME BB EINT-HE) [TFX—2 g v osiE), (EREE . Ty & M+
SBBREAR] O3 o0 FAEE MEE), TR, Ixy b —72 ) LoM#EEEZTF—LT—7
FEROBRETIRA, F—LA V= FROBRTEER Y —F— v 7 L REREARN A WNIZ
EOBRICHHZE, T LTCZOEERMY) —F— v P HEHABREAN EFSEBLTNS
REEZF — LT = DB L TWAIRETHILE L, 2N TF—L T 53— AZIEDEE
hE 2B EREELT,

O XTI 2]. [3] TlE. BT A —~ LV RICENDLTF— LT — 7 BROBRIC
BWT TEERY) - —yv v/ & HRBERER] OMICE#EREDLDY RS Z L2 ERML
T 7z, BlzIX, AT 2] CIIALSBEMREARTH D M RITE ) S Tevarodf),
MEATBlE . (EHE). TRy P =2 ICHKSSRH) 3T —2 T —7 LEBEICE#ELTWD
EEEHMLTOVWD, TLTEHFITIINOHESHEBEARE T —L U —7 LALERMT T2,

TOZEIE, ZLOETHRICBWTY [F—LU—27 LF—2 R XT3 —< 2% 1],
SEABREARLETF—L2TU—I %2 |, [HEBEBRERLETF -2 T p—< U AX 3|, [EHFERY —
He T F— LT =4, [BEM) —F—2 T T — AR T 3 —< 2 A5, [t
SREBEREEERMY) — X —2 v TH6 | FIZHONWT, TNTNEOEEBBEBRND D Z L NHK
HEhTW5,

L2L, KOVIRHMRET AEEO D ICITHESBEBRER, BHEMY) —F—2 v T F—214
TD— 0 b F =R T =< ADHABBRRA NN = ALICHOWNT, KRB BEEN L L
Do F—LU—INF—LNRT =3 AZEBENICH EIELZEIFTRNEIDRNWEET
HAH9, TLTIOFRIEMBPARILO Tl & 72> TV 5,

TlE, F—2 U =27 L3 — KD, F—2U— 7 I THSEBRERELEER ) —F—3
TEEMETOHILOTHY, RO SBEMREARLEEFRMY — X —v o 7 HEREERELTWNWD
EMEATRE2]. Bl b bbb, ZOEICHONWT, Coleman[20] &+ &SR EARITA L A
OEBRIZTFETLIEARATHHELTND, 2TNHDOZEXIVEFRIL, F—2TI—INANEANE
OEBEIZEBNTE I NI LD THL ETHIE, T—2 T —7 HLHEBEBREARD 1 SDOBET
HHLELEZDHDOTIIRWNEE R, ZOEBEZICESETANEICBNTIE., H2BEREAL T
— LU= Lz, FO TS EE)., THE), Xy Ny —2 ] 25 —2U—J7HEHRK &AL
BT, T LT, BERY) X — o TR INL0-EBBREARE EFLS a—F 4 32— 7
HZ L THEBBREARD —BETHLF—L U — I RNAIBEN, 2R TF—L T 53— X
EFHERTDHOTIEROVNEDRMEZHFE LT, 2L OETHRETITEENY —F—2 v FHNE
BRI AR 73—~ 2AZ ML ETFH2ERTHDHELTEZ (¥5), LrLEEIT, £HEMY
— =y T FTF LT =7 GEEBEBREAR) IS HER ) THY ., BEEMIC T +—
T UAEFL EFALDE, ZOF—LTU—7 (FREEREAR) THAHAEEZT (K1),

WD 4D/ TIEZDOFETINOEMEL FEIIT T 5,

76



15 EFEEE Vol.13 No.1 BEEHRX ARBEICBIDEF—LIINT =X P AETIVIZHET 0%

The Study of Team Performance Model of Japanese Companies

[EAfb S h-gE (1D [ (TRS) \
[EF~— g 08E (IM)

:>:l%ifﬂu~ﬁ‘~~‘/\y7° (1) | [iaE (rw ——[F—2v—7 aw |

B EYA) /

BRI Y —K—2 7 (L) f—F—20—2 (W) |—F—2% & (TE) |

[ 5317cd & (10)

i\

[y (1)

(1) TEFERY) —F— 7| THEBEBRER], [F—2U—7 | [F—2% & ORE
BfRET v
HAT) e T L a2 b & ICEHTER

4. ¥
4.1 PEXNR

AWFIETIE, BARBEICBITZ2Y) =X —Y v 72 TEHMELTWS D, HESREE
IXEARBECREL, BAECMIE, 7oy Mg F— LA THEL2TIRENETTHD &
BEINDIA— I —FREEFEOEFME R LKV IALZI T T2, Filo, MERBLE L TL,
MR RKRELS DI ONT — L THEETIEENE D EE 2, HEEBBBEN 500 4 0L 1
DAEZFEIZRE LT,

SEORENREE LTIEF,. T—2 ) —F—ZHT571r0 U —2%RLELTVDEED, [T
—ATHEFEEZL WD L), [F=A2IC ) =T =RV EREDEENY — X =TI &
ERIESRMEL LCHEANICAZ V== T 52TV, BKIAREIT- T2,

FEHALBTIEH, F—2 V=0 R0V —F— T—LAUN—FDF — DKW %2 FB.
WEICEHE, BlET 223 LWEE X, O, RAENSGERIC OV TUIAMZEE
otz 24 MU EE Lz, il ERICOVWTIEESERELTLE Y &V —F—5D% AR LN
DETF T =TI RSB TLEIAREMERD DD 3B mETE L,

4.2, FRARH
FHEIL 201642 H6 HA25 2015642 H 9 HOHIM TIT - 77,
4.3. T—HXDOIWEFIERL IO Hik

IR A T — VKL, A v X —F v NE=X — &R RICTHA %2 £,
T—HX DWNEEIT -T2,

F 7o AW OM LT, M 2T I IBM 410 SPSS Statistics22, AMOS ZF|H L7=, &
SCHOFITIE, SPSS TH A SN TR ND a3 A v MOV E R AR L TR L 7=,

4.4, AEEH

FHAAZ ) —= v ZHBUANOT v — FNRAEHEBOWMEIILLTO®EY THhH (F 1), BE
WY —Z—2 7O 4 OO, 2BEREARD 3 >0 Fut&icx+2EMEENnEN 2D
BREL, TR T HREE okt s L,

(R HR ) — 22—y 7 OFRIE, MLQL10] 2 RXR—RIZFRE Lz, MLQ X, BHER Y — 7 —
Vo7 EHETAIHBELE L TR LELSEHEINTEY, TOEEESCZYEICHONTIEHEZLL D
WFIEIC L » CHERR S T3 ([8], [28], [29], [30]), Z D/ EHER Y —F— v 7 DH|
B RDELTWD EHE Lz, £/, BERMY —X—2 v 7% TL, ZOFE THEL S

77



15 EFEEE Vol.13 No.1 BEEHRX ARBEICBIDEF—LIINT =X P AETIVIZHET 0%

The Study of Team Performance Model of Japanese Companies

o) & 11, [EFN—va rouidE) 2 IM MERIEE] 2 I1C, THRIE] & IS LoRT,

HEEBEARD 3 SO FMMEIZOWTOREER X, Putnam[11], [12]F 3 ZET 5 [E
B, THE, Ty hU—2 ] O3 o0& EX—R L Lz, BB EARE SC, 58] %
TRS. THi%i] % NRM, Ry b U —2] & NIW &R,

ARFFRICEBNTIE, F—b T —~v 2% [F—28 (LIBRTE & 35)) &) R
B (F—2t L TRT7 4=~ 252N TEHLEVI ARG LV EZRTEE) 2 H
WTHiGET D, ZOMRALE LT, Champion, Medsker and Higgs[31]. Guzzo, Yost, Campbell
and Shea[32], Jung and Sosik[16]%%, tkx 727 — 27 V) — 7 O EIZHE T 5 %D D AT
MRIZEBNT, F—2 & (Z v —TBNRET HRITCK T HEEST — LB A - N7
—w U A E LD ENTEDLLEVWIHEREEGT) LT —2 X7 3 —< 2 ZADOMENTHL
ROT 4 TRBEENRER I TWDLZ R D, £, FT—2%0 0 (ERZHE) OWEIC
1% Riggs, Warka, Babasa, Betancourt and Hooker [33] DM BI%h HIRKICEE T 2 EH 25 & 12,
Zaccaro, Blair, Peterson and Zazanis[34]. Bandural[35]. [36]. [37]1234#ME L T\ 5 F—
ACRT =< A EFA2Z LI/ TH5TF—20EEEXZM>TEHEXE LT,

(%2 1) TL, SC and TE (ZB83 % B R H
TL Digest Questionnaires
BTV =X =T, BAEOFED =D TERL, F—20
1 Team interests Rl 5 2 TATE L TV D & B FE 5,
BRIDY —F—Z, F—rE L THEETHZ EOREEMEL

12 Teamwork F =D AL N—IR LTS E TG,

BIT=D Y —H—F, F—ALDERT L& HEELT— A
IM_1  Goal set AU NR=IZHEFL TS LW E TN,

BTz D ) —H—%, RO YarEF—hRAN—|C
IM_2 Future vision EHL WD EBVESN.

BRTDY) —F—iZ, HREOEDEECI>ELTND L
IC 1  Develop menber B FE 375,

BRIV —F—X, BRI-OEESF Y 77 ¥ —IZEIE
IC_2  Consider individually L T2 & B FE 375,

HRT=OY —F =X, BRI L THOF —H A N—0
IS 1 Opinion and advice FE LT RANA ZREZRODD LIRS I ERH D E5 .

HRT=OY —F—iZ, BRI L THOF —H A N—0
IS 2 Cooporation WHHEGED LRSI ZERHY T 0,

SC Digest Questionnaires
biplolik, F—ADA L N=0 HANORZFE LY F—20D
TRS 1  Teaminterests Fl#E & E X TITHHIL T NDBDELEELTVET D,
bRild, F—L AU N—OEFE EOENZEBL TV E
TRS 2 Ability ERS
HRTIE, F— 2D A U N=03F L OFE T <
NRM 1 Teaminterests F—ADFEEZHZ X TITEITH XX TH DL LBV FET D,
Hipleld, F—LDAAN=REBEBOE Y a &2 5T
NRM 2 Sharedvision % & FE 977,
Biplolk, F—L2ATHBRE LG T 2RERH L L ENWE
NTW 1 Opportunities 7§, (D& HAHDOEE)
HRlIT, F—rDAA—THENIEEI LTS &

NTW_2  Info share BN E S
b, BAOFRT 5T —ANRWRT r—~v A%
TE LTON2BEERSHY T 0,

4.5, FHAEAE R
4.5.1. AEXNRE. EANBME., F—2HEE, F—20E M
AN G L LEEERMICONTIER, A= —fEEN 76.4% (FEH 253), Y7 hou=T,

TERLE . Z DM Ry — B XN 15.4% (FEH51), EXEEEN8.2% (EE 27) Tho
7=

78



15 EFEEE Vol.13 No.1 BEEHRX ARBEICBIDEF—LIINT =X P AETIVIZHET 0%

The Study of Team Performance Model of Japanese Companies

FEN G EOHE L LT, 500~999 A2 19.9% (% 66), 1000~1999 A 2% 14.2% ()&
$a7) . 2000~2999 A 9. 7% (FEEE 32) . 3000~4999 A 7% 12.7% (JE¥k 42) . 5000 ALL 23
43.5% (FEH144) Th oo,

AR RE 70D 7+ U —I% 454 AT, AREIZEHIL 331 A, ARIEINERIT 72.9% Th o>
7=

T U —OYEERIT 31,0 . MR KX DFEEHONFRIZTTRROEY THH ., 68.3%05H
M (EH 226) THoTz,

AR R E ORI, 98. 2% ™ — ikt B (FE4 325), 1.8% WMREZ 7 A2 (FE# 6) Tho
7ro F—LONEHHEIZ 9.3 AT, BIEEOF— 20 Y BHMEIX 3. 4ETH -7,

4.5.2. BHEMY —F— o7 HBREAR, BRI D% R O 22 MO F AR
BT DWW T DIRGE

BASHTIT ISt » T, B DY M1 > T Cronbach OEFEMAE o (LLF o & ET) OMEE
BAT -T2, TOFREFR., alX. 932 L+ REEENRS D ENER CEZ, 2, BHERMY —XF
— vy 7 S BEREARORD R EE R 2 ITRT,

(2% 2) na T"fj:ﬁ'%

JE % R/ N i TR

111 331 1.00 5.00 2.3867 1.03938
112 331 1.00 5.00 2.5559 1.04115
M1 331 1.00 5.00 2.5136 1.02497
M2 331 1.00 5.00 2.7946 1.07595
IC1 331 1.00 5.00 2.6133 1.15010
1C2 331 1.00 5.00 2.5861 1.11504
1S1 331 1.00 5.00 2.4924 1.01015
182 331 1.00 5.00 2.5076 .98586
TRS1 331 1.00 5.00 2.4834 .93850
TRS2 331 1.00 5.00 2.2447 .94256
NRMI 331 1.00 5.00 2.3142 .90675
NRM2 331 1.00 5.00 2.9396 .99513
NTWI1 331 1.00 5.00 2.2145 .97820
NTW2 331 1.00 5.00 2.4834 1.00703
TE 331 1.00 5.00 2.5619 .93010
Hhinlr— A% .

2p=b) 331

4.5.3. RT7 F—=< 2 AETI)ILOKIEE

[BER ) — X — y TN F— AT —7 (MRBRER) B r 52, F—2T—7 (b2
BIREAR) NF =2 &K (F—bRXT =< R) CHBEEZD] LI NRNTr—< A
ETIVERAET D,

P, ERD O ERHOCCEER ) —F—2 T O 4 ODRENS TEER ) — 5 —
w7 (LB TL ER9) ) O a2t (3, 2F&F 1), HEBBREARD 3 >0 P
WH T F—H2T—7 (LBETWERT)) OERDEZMEBL (FE 4, 2BEE 1), TNZENLOE
) —H—  TOERD AT EF—L T — I DERD AT ZHNTF— 2% 11K s
DINARHT ATV, ZOREET NV RRGE LT,

(£3) BHEAMY) —F—2 v T D 4 OORVED TR 5T
KMO B X' Bartlett OME

Kaiser-Meyer—0lkin D& A 224 1 o0 I J2 1906
Bartlett o R MEME WA 2 F 1555. 568
H 28
HEMR 0.000

79



HRHLELFLEE Vol.13 No.1 EERN ARBEICBIDEF—LIINT =X P AETIVIZHET 0%

The Study of Team Performance Model of Japanese Companies

EREh-akosH e
M B E i 8w ETE F gy
A o SH | =R x| P S | =R % TS 1
5010 62.624| 62.624 5.010)  62.624] 62624l 723
4 . 654 8. 173 TO. 796 112 815
K . bbb §. 951 T T4 IM1 . 811
'-II . 3..::-' g. S:J]. 3'-]: ..:'J:f-‘; Ir_l-_: L R00
5 412  5.150| 9.3 I —
5 . 523 4035 w54 Ic2 —
! _.,,4:4 3. .,-1 a7. 167 1 o
] . 227 2,833 100,000 152 —
BEFmHE: ERs o - -
BratE: =fhoasth
g. 1 EORSIHE S
(£ 4) 2R EARD 3 S5O FAHEE O ERSY 5T
KMO 3B X O Bartlett OB E
Kaiser-Meyer—-0lkin oA ¥4 M o I B .814
Bartlett o Bk MERKE TR A 2 713. 795
ElzEpis 15
B . 000
BFHENLEaEOEH R 57 T
IEA o HE WEiEO 8 EFF D AR 57
%51 a3t SO N B &3 SEO L Bl '
1 3. 261 54. 342 3,261  54.342] 54, 242| [IRS] 750
7 785 5 IR=2 . 737
INRM 1 . 624
4 . 535 % 011 [fﬁr_-ll.' 113
5 171 19 NIwL .77l
B L IRE 4. 466 Q0. Q00 [”_l_'. _ - 514
E-T-?EH_"{'- EEF'r_—.“_.\ﬂT E—rhhﬂjb EF'E":"'T'FT

a 1 BOmRaimH I E LS

AT DOFERP /GO NI NRAK, ETF VEGHEEOKEIIK 2 IR TH@EY THDH, T
LT A DWW TIE, F72 KPI 2BV T GFI 3. 997, AGFI 723.979 & IEICif£5 Vv 0 KR E%
THEE T A LN TE I, RMSEA I DWW T H 0.047 £ 0.05 % FEI-THEBY . BTiEEv»oRWN
ETNTHDLEEZD,

DF TEERY —F = TN F— LT =TI EE 2 F— AT =N TF—L%h )
I B E 25 EWVWIRHMDONRT 4 —< 2 ZAET )V (A=K L) BEHBBICKFESNT
ke B,

80



HRHLELFLEE Vol.13 No.1 EERN

44
10
1%
-
FESOER
CMIN
7l NPAR CMIN BH®E ®E
HES S s 1 1188
BAROETN. 6 000 0
BarErs 3 462846 3000
RMR, GF1
7l RMR  GFI  AGFI PGFI
FUES 1 014 997 9 166
BEADETL 000 1.000
BIrEry M3 5% 0 2

ARBEICBIDEF—LIINT =X P AETIVIZHET 0%

The Study of Team Performance Model of Japanese Companies

FMSEA
CMINDF e RMSEA 10O HI% PCLOSE
1737 ITES 1 M7 000 163 354
rEF L 652 630 T3 000
154282
Alc
e AIC BCC BIC  CAIC
FFIES 1 11737 11830 30747 357
FE0ET L 12000 12147 34813 40813
MOTFTA 468846 468920 480233 483253

(K 2) EERMY) —F—2 7| T F—2U—2r ], (B OS2
HAT) SPSS L0 E b NT-fREE2 D L ICELE

Fm, BEMY) - —2 T (TL), F—2U—7

(TW) Z@lWZEH, F—2h& (TE)

EHRERE LIZAT v 7 U A XIEOBERYR DT 2 F2 0 LIZRER. TWO RN TEICZEE 5 2
LEHELTEHA S (£ 3),
(£3) F—2W DK, BERY) —F—2 T F—AT—27OFEESERGSHT
EFAOEH
kot &
AEBEEF
F=F R R2 = WA R E | HEEOEEES| R2 FTLE | F Tk | EHE 1 BHE 2 Trik& Durbin-Watscn
1 L6647 0.441 0.440 0. 69627 0.441 259,876 1 329 0. 000 2.033
a. THIE: (E£). W
b. ERTE TE
="
Bl ke kiR B ¢ 95.0% (SHHERM 1HE8 EEOREHE

T B g ~—5 tiE | FEREE TR fiat Fok " 15 BE VIF
1 (E¥) 2.562 0.038 66.943 0.000 2.487 2.637

™ 0.618 0.038 0.664| 16.121 0.000 0.542 0.693 0.664 0.664 0.664 1.000 1.000
a EREH TE

ETINP (il -
o EEEORHE
BEAENEEOD

ET AN EEERFER t & HEESE | REE | FEE VIF =R EE
1 TL 081" 1. 316 0.189 0.072 0. 443 2. 260 0. 443
a. (EREH TE

b, EFALOTHIE: (EE). T,

81




15 EFEEE Vol.13 No.1 BEEHRX ARBEICBIDEF—LIINT =X P AETIVIZHET 0%

The Study of Team Performance Model of Japanese Companies

5, EE

4 OB/ITICBNWTEERY) —F— v 7 F—LU—7 HEERER), F—b T —~
YA A(F— LB OREBEBRAHHICEESNTE, 2O AEEBERICKD (1)~ (3) I
F LD,

(D) #2BEBREARD 3 SO P& [MEHE), TH#&E), Ixy by —72 ) 2Z2hZEhT—24VU
— B, DFEVF—LU—7 LEMNTZ, HREBREARD 35D FMM&ENS TF
— AU =7 BEEMHT S,

(2) BEAY) —F—2 v T O A4OOMENSHIE L BEMY —F—2 v 7| LW HE
g T5—2vU—7 ) BEIIEDODRELYH X5,

(3) EHEMY —F—2 w7 iR EnE (F—2U—27 ] X (T r—< 2 (F—A
NI | ICIEDREE 5 2 4,

FROBREIVELND, TR VAV FPETMIZONTORFEZLT (A)~ (O ITRT,

A HM#EEOry T2 A NI, BERY) X~ 0T DO 4 OOKEE NN 7T v 7,
BWLT DX RME, S AT A, AT 47, MBSUEOEELT 5 Z LN
BEHhTdHd,

(B) ZEHRY) —H—2 o TNBELEF—LU—7 2HF, M TEsL51c, F—A4U
— 7 DML ) A HEMEBREARTH S EHE). TR, Txy hU—27 ] BF—L4
NIZ DA EN TV DO W TERICHAE, BT ENBMBEL LD,

C) F—2rU—7 GEEBER) TF -2 NK (F—L RT3 —< 2 R) [TIEDRE
ERIFETH, HRBEREROEEN T — L NEIC oS T dhEE=4—F
LHMENSH DL, F—LU—7 FEBEFRER) RN TH—v R - LUV EERENICHE
BL, T=F—FTH5ZENREE L,

6. W

EHITT—2~vRx VAL PMIBWTC, V==V 7OEEEZRMR LA~ LR L TX7-,
LWL RSREEFIZ, V== T OHTIEENRNT +—~ 2 ZAEHEFFT D T — LA R #
ThHrZ EERRL T, TZCEHFISERELRD EHE), THE, *y hU—7 ]
WCHER L, AT NS AERY) — X — 2 o 7T oR M T2 [£FX—v 39
OB EBIEE . T N2 o SBREARD EE), (&), £y hv—7 )
FRETHIAREENDLD ZEERAL. TN ORGSR ZBRIEL T 72 ([2]. [3]. [4]),
BIZ, AR BREARZ T — LT —7 L, AERBBREARD [EHE), TH#E)., x>y hT—7 |
I — AU — 7 BEREWRZT,

IOXHYRBEENL, AFEAY) —F—v T F—LT—7 FEEKREAR) EEHCLZH
AEEIIBTIDIF - RT3 —~ AETAOBRELERA LY EE 272, BEMICR, TEE
MY ==y IPRF— LU —r (H2BEREAR) Z2HEL, Z20F—2UV—2 ((2BFRE
K) WNF =R T =< A (F—L D) 2W L EFD b0y BEAMY) —F— v
F—2bTU—7 (HEBEBRER), F—b XT3 =< A (F—LHNE) ORTp—~< 2 ZAF
FNERIELTZ, TLTIONRT =< AT LDA =5 (HEER) 2 EZiE
THIENTE, NI A=V AETNEEENY) —F— v 7 (O 45OFM) th2 %R
BA (D3 OO FMME)., F—L2W MK TR TR, F—2U— 7 242BRERENE
fFF 7RI EZTN MDY TEFEELRY, 26 0RICEBWTARIFIEIEHET & W25,

1. BHROBRLESEDRE
KNRT =< AETNVEFERY) —F =2y T F—2U—7 (HEZEREAR) &F—24

NIEDOEBREZRENIRLEETATHY  BERY —X—2 v 7O 4 DOREME &2 B4R
BEARD 3 2O FAEE., KOF— LW NEOFEMRBER A D= A LR LT VTR,

82



15 EFEEE Vol.13 No.1 BEEHRX ARBEICBIDEF—LIINT =X P AETIVIZHET 0%

The Study of Team Performance Model of Japanese Companies

INLEBRA D =R LOFEMBRMIRIEESHOBEE T D,

T, RN T = VAT ITEERST — LD Lo THLZDOBEN RS> T B &
NEZOLND, ARIOT =X FEMST — 20BN T3S L TWaew, REHFFETIEIND
RS LT —Z oW T HIE LT,

MBI, S EREARD TS MEE), THRE, (*y T —727 ) OBERFEEHRIZOWTIL,
Putnam[12]® TE4E |, [H#E . [Fy h T —7 | O EERXR—RIZEFTERLIZLDOTHY
HABIZ Do L o= b O TIEZR Y, REHFFETIEZ OEIZOWTH ERDMAEE ALz,

2% - 5 H 3k

[1] Vicere, A.A. & Fulmer, R.M. (1998). Leadership by Design, Boston, MA: Harvard
Business School. Vol. 7, 143.

[2] #EpEE (2015) [F—AU—IHRICB T HEERY) —F—2 v 7 L SBERERDOH
DY EF—LNNE~DEE] RKEEN Y = — )L XZRFRE KT

(3] #EREE (2016) [T =2Af A+ Y —+ Tx2f ADEV R AREIZBITDF—L « v 3T A
VR BT AREEONTE —EEM) —F— v T EEBRER, T2 NEOK
REFRET V-] HEHWRLESYS. Vol 11, Nol.

[4] gL (2017) [EERY) —F—2 o7 HSBARER, F—LWNEDOF — L7+
=< AET MR, TP A XOBENL—]  HE#iLSFES Vol 12, Nol.
[5] Van De Valk, L.J. (2008). Leadership development and Social Capital: Is There

a relationship? Journal of leadership Fducation, 7,1, 47-64.
[6] Bass, B. M. (1985). Leadership and performance beyond expectations, New York. Free
Press.

[7] Bass, B. M. (1999). On the taming of charisma: a reply to Janice Beyer. Leadership
Quarterly, 10,541-553.

[8] Bass, B. M. (1999). Two Decades of Research and Development in Transformational
Leadership. European Journal of Work and Organizational Psychology, 1999, 8 (1), 9-32.

[9] Bass, B.M. & Avolio, B.J. (1990). Developing Transformational Leadership: 1992 and
Beyond. Journal of European Industrial Training, Vol. 14,21-27.

[10] Bass, B.M. & Avolio, B.J. (1992). Multifactor Leadership Questionnaire: Short
Form 65, Binghamton. NY: Center for Leadership Studies

[11] Putnam, R.D. (1993). Making Democracy Work, Princeton, NJ: Princeton University
Press, R w =K« Ny M F A [BHFETLIRFERER K L SEO T RG]

] B —FR. NTT HiAR.

[12] Putnam, Robert D. (ed.), (2000) Bowling Alone: The collapse and Revival of

American Community, New York: Simon & Schuster. ¥R v X— kK D+ Xy hF A [
MRV T —KEaIa=T s OREELFAEL] ZHER, HEE. 2006.

[13] Avolio, B.J., Zhu, W., Koh, W. & Bhatia, P. (2004). Transformational leadership
and organizational commitment: Mediating role of psychological empowerment and
moderating role of structural distance. _Journal of Organization Behavior, 25,

951-968.

[14] Felfe, J. & Schyns, B. (2010). Followers’ personality and the perception of
transformational leadership: Further Evidence for Similarity Hypothesis
British Journal of Management, Volume 21, Issue 2, 393-410

[15] Burns, J.M. (1978) Leadership, New York, NY: Harper and Row.

[16] Jung, D. I., Bass, B. M. & Sosik, J. J. (1995). Bridging leadership and culture:
a theoretical consideration of transformational leadership and collectivistic
cultures. The Journal of Leadership Studies ,2(4), 3-18

[17] Bass, B.M. & Avolio, B.J. (1995). Manual for the Multi—factor Leadership
Wuestionnaire. Palto Alto, CA: Mind Garden.

[18] Jacobs, J. (1965). The death and life of great American cities. London: Penguin
Books.

83



15 EFEEE Vol.13 No.1 BEEHRX ARBEICBIDEF—LIINT =X P AETIVIZHET 0%

The Study of Team Performance Model of Japanese Companies

[19] Nahapiet, J. & Ghoshal, S. (1998). Social Capital, Intellectual Capital, and
theOrganizational Advantage. Academy of Management Review, Vol. 23, Issue 2,
242-266.

[20] Coleman, J. S. (1988). Social Capital in the Creation of Human Capital. The
American Journal of Sociology, 94, S95-S120

[21] Baker, W. (1990). Market networks and corporate behaviour, American Journal of
Sociology, 96: 589-625.

[22] Fukuyama, Francis (1995). T7Trust: The Social Virtues and Creation of Prosperity,
London.

[23] Bourdieu, Pierre, (1997). The Forms of Capital, Halsey, A.H., Hugh Lauder,
Phillip Brown, and Amy S. Wells (eds), Education: Culture, Economy, and Society
Oxford University Press: 46-58

[24] Bourdieu, Pierre, (1980). Le Capital Social: Notes Provisoires. Actes de la
Recherche en Sciences Sociales 31 (Jan.): 2-3.

[25] Granovetter, Mark S. (1973). The Strength of Weak Ties. American Journal
of Sociology, 78: 1360-1380. (HREGEMR - ER [V—FT 47 R Ry hU—7
M—FKE s ala=T7 4 - (E2BMREAR] 4 E, YEERE, 2006.)

[26] Coleman, J.S. (1990). Foundations of Social Theory, Cambridge, MA: Harvard
University Press. i Yz — AR a—~> [tESEHOLE] KBTI R EER,
HARF . pp. 471-501

[27] =R— A (2013) TH=PKRER Higks okl I xv Y > &R

[28] Pillai, R., Schriesheim, C.A. & Williams, E.S. (1999). Fairness perceptions
and trust as mediators for transformational and transactional leadership: a two-—
sample study Journal of Management, 25(6),897-933.

[29] Jung, D.I. & Sosik, J.J. (2002). Transformational Leadership in Work Groups:
The Role of Empowerment, Cohesiveness, and Collective—-Efficacy on Perceived
Group Performance. Small Group Research, 2002, 33, 313-330

[30] Avolio, B.J., Zhu, W., Koh, W. & Bhatia, P. (2004). Transformational leadership
and organizational commitment: Mediating role of psychological empowerment and
moderating role of structural distance. Journal of Organization Behavior, 25,951-968

[31] Champion, M.A., Medsker, G.J. & Higgs, A.C. (1993). Relations between Work Group
Characteristics and Effectiveness: Implications for Designing Effective Work
Groups. Personnel Psychology, 823-843

[32] Guzzo, R. A., Yost, P. R., Campbell, R. J. & Shea, G. P. (1993). Potency in
groups: Articulating a construct. British Journal of social psychology, 32,87-106.

[33] Riggs, M., Warka, J., Babasa, B., Betancourt, R., & Hooker, S. (1994).

Development and validation of self-efficacy and outcome expectancy scales for
job-related applications. Educational and Psychological Measurement, 54, 793-802

[34] Zaccaro, S. J., Blair, V., Peterson, C. & Zazanis, M. (1995). Collective
Efficacy. In J. Maddux (Ed.), Self efficacy, adaptation, and adjustment. New York:
Plenum, 305-328.

[35] Bandura, A. (1982). Self-efficacy mechanism in human agency. American Psychologist,
37, 122-147.

[36] Bandura, A. (1994). Self-efficacy. Encyclopedia of human behavior, Vol. 4, 71-81.

[37] Bandura, A. (2000). Exercise of Human Agency Through Collective Efficacy.
American Psychological Society, T5—78.

1 F—LU—7 L F—LRT =< ATONTDORATHZ

Sherwin, D. S. (1976) Management of objectives. Harvard Business Review, 54, 149-
160.

Larson, C. E. & LaFasto, F. M. J. (1989). Team Work, Newbury Park, CA: Sage

84



15 EFEEE Vol.13 No.1 BEEHRX ARBEICBIDEF—LIINT =X P AETIVIZHET 0%

The Study of Team Performance Model of Japanese Companies

M. M. Petty, N. A. Beadles, II, Deborah F. Chapman, Christopher M. Lowery,

David W. Connell. (1995) Relationships between Organizational Culture and
Organizational Performance, Sage journal, Volume: 76 issue: 2, page(s):483-492

MacMillan, P (2001). The Performance Factor: Unlocking the Secrets of Teamwork.
Nashville, TN: Broadman & Holman Dr Stefanus Snyman.

Thomas D. Fletcher, Debra A. Major (2006). The Effects of Communication Modality
on Performance and Self-Ratings of Teamwork Components, Journal of Computer-—
Mediated Communication, Volume 11, Issue 2, 557-576.

Martin Hoegl, Holger Ernst, Luigi Proserpio (2007). How Teamwork Matters More as
Team Member Dispersion Increases, The Journal of Production Innovation
Management, Volume 24, Issue 2, 156-165.

Jeffery A. Lepine, Ronald F. Piccolo, Christine L. Jackson, John E. Mathieu, Jessica
R. Saul (2008). A Meta—analysis of Teamwork Processes: Tests of a Multidimentional
Model and Relationships with Team Effectiveness Criteria, Journal of Personnel
Psychology, Volume 61, Issue 2,273-307

%2 HEMRBREARLF—LU—2ZI2OoWVTDRITHE

Larson, C. E. and LaFasto, F. M. J. (1989). 7Team Work, Newbury Park, CA: Sage.

Jones, G. R. and George, J. M. (1998). The experience and evolution of trust:
Implications for cooperation and teamwork. Academy of Management Review, 23,531-546.

Putnam, Robert D. (ed.), 2000, Bowling Alone: The collapse and Revival of American
Community, New York: Simon & Schuster. (ZWNEEXER [ ART Y 7 —KEH
aIa=7T 4 ORELHA] MERE, 2006.)

3 HESBEBREARALF—L T =T L F— LR T = RTONTORITHISE

Arrow, Kenneth J. (1972). Gifts and Exchanges, Philosophy and Public Affairs 1;357.

Baker, W. (1990). Market networks and corporate behaviour, American Journal of
Sociology, 96: 589-625.

Putnam, Robert D. (ed.), (2000). Bowling Alone: The collapse and Revival of American
Community, New York: Simon & Schuster. #{ER m/X—k <D« Xy b A [V
AUV —KEaI =7 s OELHAE] THEIGR, EFRE. 2006.

=R— A (2013) T#E&BE/REAR Hmkaokl] I x1vy 7 EE

Lixin Jiang and Tahira M. Probst (2015). Do your employees (collectively) trust
you? The importance of trust climate beyond individual trust, Scandinavian
Journal of Management, Volume 31, Issue 4, 526-535.

¥4 EHERY) —F—2 oy T F— AT =T ZONTORITHISE
Bass, B.M. and Avolio, B.J. (1996). Team Multifactor Leadership Questionnaire-
Sampler Set Manual, Team Answer Sheets, Scoring Key. CA, Mind Garden.

5 ERMY —F =2y T F—ART =< ATOWNTDETHA

Guzzo, R. A., Yost, P. R., Campbell, R. J. and Shea, G. P. (1993). Potency in
groups: Articulating a construct. British Journal of social psychology, 32,87-106.

Bass, B.M. and Avolio, B.J. (1995). Manual for the Multi-factor Leadership
Questionnaire. Palto Alto, CA: Mind Garden.

Bass, B.M. and Avolio, B.J. (1996). Team Multifactor Leadership Questionnaire:
Sampler Set Manual, Team Answer Sheets, Scoring Key. CA, Mind Garden.

Bass, B. M. (1999). On the taming of charisma: a reply to Janice Beyer” Leadership
Quarterly, 10,541-553.

Jung, D.I. and Sosik, J.J. (2002). Transformational Leadership in Work Groups:
The Role of Empowerment, Cohesiveness, and Collective-Efficacy on Perceived
Group Performance. Small Group Research, 2002, 33, 313-330

85



15 EFEEE Vol.13 No.1 BEEHRX ARBEICBIDEF—LIINT =X P AETIVIZHET 0%

The Study of Team Performance Model of Japanese Companies

Solansky, S. T. (2008). “Leadership style and team processes in self-managed Teams”
Journal of Leadership and Organizational Studies, 14, 332-341.

Seyed Danesh, S. Y. Malek Akhlagh, E. Taghavi, T. and Seyed Danesh, M. M. (2012).
The Relationship between Transformational Leadership and Social Capitals in
Education Organization of Guilan Province. Journal of Basic and Applied
Scientific Research, 2012 2(4),4153-4158.

%6 FRBREAREEERY —F— vy FITONTDOEITHE

Prusak, L., Cohen, D., (2001). How to invest in Social Capital,Harvard Business
Review, 79(6):86-93, 147.

Chia—-Chen Kuo. (2004). Research on impacts of team leadership on team
effectiveness. Journal of American Academy of Business, Cambridge, 5 (1), 266-277.

King, N. K. (2004). Social capital and nonprofit leaders. Nonprofit Management
and Leadership, 14(4), 471.

Balkundi, P., & Kilduff, M. (2006). The ties that lead: A social network approach
to leadership. Leadership Quarterly, 17(4), 419-439.

Moses ACQUAAH (2007). Managerial social capital, strategic orientation, and
organizational performance in an emerging economy, Strategic Management Journal
28: 1235-1255.

Van De Valk, L.J. (2008). Leadership development and Social Capital: Is There a
relationship? Journal of leadership Education, 7,1, 47-64.

Seyed Yahya Seyed Danesh, Esmaeil Malekakhlagh, Tayebeh Taghavi and Mir Mohammad
Seyed Danesh (2012). The Relationship between Transformational Leadership and
Social Capitals in Education Organization of Guilan Province. Journal of
Basic and Applied Scientific Research, 2012 2(4), 4153-4158.

86



15 EFEEE Vol.13 No.1 BEEHRX ARBEICBIDEF—LIINT =X P AETIVIZHET 0%

The Study of Team Performance Model of Japanese Companies

ZEER L BEMY) - =y T F— LTI OERIAAT

TL W TL W | TL W TL W TL W TL W TL W

1] 0.51361| 1.24272| 51| -0.5264 70.40258| 101| -0.08467( -0.45183| 151| -0.51782| -0.62058| 201| 0.67115| -0.16271| 251| 0.21603| 1.00758| 301| 0.5321| 0.78375
2| -0.82251| -0.41053| 52| 0.21511) -0.19078| 102| -0.51249| -0.40193| 152| 0.15962| 0.00392| 202| 0.5321| 0.78375| 252 -0.23254| 1.00179| 302| -0.66618| 0.78807
3| 2.05514| 1.97973| 53| -1.86447| -2.02711| 103| -0.0726| 0.26885| 153| -0.5264| -0.62168| 203| -0.38306| -0.18907| 253| 0.98751| 0.49332| 303| 2.63809| 1.5514|
4| -0.5264( 0.02897| 54| -0.66618| -0.37643| 104| 0.39232| -0.37215| 154| -0.81616( 0.05704| 204| -1.71078| -1.5707| 254 0.5321 1.029| 304| -1.7161|-0.62338
5[ -0.9623| -0.62168| 55 0.20201| 0.5396/ 105( -0.39378| -0.6845| 155( -0.66618| -0.62168| 205| -0.82251| -0.15668| 255| -0.81455| -0.62168| 305| 0.08905| 0.05447
6
7
8
9

w

[
B

o]

-0.66618| -0.62168| 56| 2.04294| 3.1723| 106( -0.81455| -0.13655| 156 0.82905| 0.28046( 206| -0.66618| -0.15411| 256| -0.38111| -0.18711| 306| -0.5082| -0.13655
-1.55812| -0.89133| 57| 0.04843| -0.42205| 107 -0.66618| -0.62168| 157 0.09816| 0.06564| 207| -0.66618| -0.41053| 257| -0.81148| -1.10313| 307| -0.35187| -0.62168
0.98312| 0.09114| 58| 0.70068| -1.0727| 108| -1.40077| -1.53941| 158| -0.2217| 0.78375| 208| -1.71078| -1.80736| 258| 0.82649| 0.76986( 308| -0.66618| -0.62168
1.72903| 2.26684| 59| -0.66618| -0.86155[ 109 0.06215| 0.06111| 159 -1.55978| -1.07441| 209| 0.52679| -0.15411| 259| -0.21654| -0.18454| 309| -0.66618| -0.62168
0.38608| 2.13068| 60| 0.42935| -0.15668| 110| -1.40345( -1.78723| 160 1.59061| 2.6743| 210| 0.99478| 0.74436| 260| -0.66618| -1.1068| 310( -1.40935| -1.5707
11) 0.5321| 0.78375| 61| 1.76273| 1.56538| 111| 1.27343| 1.96943| 161| 0.98356| 0.75568| 211| 0.2242| 0.79537( 261| -1.72469| -1.1057| 311|-0.95126|-1.31428
12| 0.19691| 1.20862| 62| 0.09651| 1.49657| 112| 0.5321| 0.78375| 162| -1.70814| 0.06202| 212| -0.96087| -1.07441| 262| -0.20614| -0.62168| 312|-0.66618| -0.62168
13| -0.62271| -1.06903| 63| 1.11134| 1.72418| 113| 0.5321| 0.78375| 163| -0.82251| -1.0727( 213| 0.10919| -0.1524| 263| -0.21454| 0.11298| 313| 1.1509| 1.03695
14| 1.28844| 1.4674| 64| 0.5321| 0.54388| 114| 0.5321| 0.78375| 164| -0.85012 -1.10248| 214| -0.08148| -0.61308( 264 -0.50986| -0.62168| 314| -0.66618| -0.65468
15| 1.12226| 0.26885| 65| -0.66618| -0.85295| 115| 0.52352| 0.56938| 165| 0.5321| 0.78375| 215| 0.5321| 0.78375( 265 0.96995| 0.99102| 315|-0.81148|-0.61308
16| -0.21883| -0.64351| 66| 0.68515| -1.12798| 116| 0.94632| 1.00974| 166| 1.57138| 1.70148| 216| 0.09279| -0.13595( 266/ -0.66618| -0.82231| 316|-0.19809| 0.75589
17] -0.66618| -0.62168| 67| 1.02069| 0.55932| 117| 0.3865| -0.39333| 167| 1.27791| 0.06307| 217|-0.37252 -0.40193( 267| -0.66618| -0.62168| 317| 0.49541| 0.5141
18| 0.85919| 1.27637| 68| -0.3493| 0.29797| 118| -0.32762| 1.00974| 168| -1.25566| -1.11108| 218| -0.05451| -0.39398| 268| -0.66618| -1.13487| 318|-0.68941|-1.11968
19] -0.52835| -0.62168| 69| 1.1495| 1.2243| 119| 0.37841| 1.26888| 169| 0.06094| -0.39936( 219| 1.73172| -1.07441| 269| -0.37007| 0.51088| 319|-0.34817|-0.62168
20( -0.35667| -0.16441| 70{ 1.13724| 0.50807| 120 1.56738| -0.67158| 170( -1.11783| -0.84143| 2. 1.12392| 1.51625| 270| -1.71918| -0.89133| 320| -0.49767| -0.1524
21( -1.41834| -1.5962 71| 0.06787| 0.55614| 121| -0.66189| -0.6418| 171| -0.36149| -0.19078| 221| 1.27035| 0.54388| 271| -0.65033| -0.86693| 321|-1.10832 -0.62168
22| -1.86447| -1.81595| 72| 0.5321| 0.78375| 122| 0.67462| 0.30722| 172| 0.04825| 0.99661| 222| 0.24439| -0.40193( 272| 0.71453| 0.05447| 322| 0.43213| 1.95449
23| -0.66311| -0.63491| 73| 0.0902| -0.18218| 123| 0.5321| 0.78375| 173| 0.5321| 0.29862| 223| -0.0642| 0.33162| 273| 0.86197| -0.36159| 323|-1.70649| -1.54198
24| 0.82576| -0.40193( 74 -0.19983| -0.18711| 124 1.17189] 1.56538| 174( -0.07671| 0.55614| 224| -1.72664| -0.82916| 274| 0.24703| 0.32478| 324| 0.06858| 0.57089
25( 0.13115| 0.09114| 75( -0.80597| -0.41053| 125 0.5321| 0.78375| 175 0.09386| 0.27679| 225| -0.97448| -0.83715| 275 0.06| -0.15668| 325( 1.18374| 0.79662
26 0.52293| 0.32905 76( 0.79445| -0.83283( 126 0.5321| 0.29862| 176( -0.35348| 0.02037| 226 1.427| 1.06457| 276( -1.4034|-1.58761| 326(-0.66618| -1.1068
27( 0.5321| 0.78375 77| -0.66618| -0.40193| 127| -1.55812| -1.11108| 177 1.25971| 1.73021| 227|-0.97459| 1.74958| 277| 1.87876| 1.01467| 327|-1.25596| -1.08668
28| 0.68151| 0.05618| 78| 1.68423| 1.98662| 128| 2.92868| 3.59461| 178| -1.56671| -1.11108| 228 -0.66618| -0.13655| 278| -1.86447| -1.09454( 328| -0.66618| 0.11384|
29| 0.5321| 0.54388| 79| 1.08631| 1.16153| 129| 0.06124| -0.3818| 179| 0.5321| 0.5385| 229 -0.63929| 0.29692| 279| -1.26025| 0.56107( 329| 0.66943| 0.55077
30 0.80981| 1.89337 80 1.73395| 0.2796( 130| -1.28255| -1.80736| 180 -0.36945| -0.42205| 230| -0.66618| 0.78375| 280| -1.27752| -1.80736| 330| -1.70814| 0.75332
31[ -0.66618| 0.35395 81| -0.20351| 0.54649( 131 2.92868| 1.25735| 181 2.92868| 3.59461| 231| -0.98049| -1.10313| 281| -0.0629| -0.83173| 331| -1.56836| -1.78723
32(-0.81393| -0.6418| 82 0.1147| 0.33102( 132| -0.20819| -0.59361| 182 0.95706| 1.0035| 232| -0.9623| -0.86155| 282| 0.07166| -0.40193
33(-0.94697| 0.0502 83| 1.70408| 1.4929( 133| 0.07196| -0.42633| 183| -0.66618| -0.62168| 233| -1.55978| -1.11108| 283| 0.52742| 0.08577
34| -0.05074( -0.41053| 84| -0.38746| -1.31428| 134( -0.06012| 0.29862| 184 -1.86447| -2.02711| 234| 0.22833| 0.80925| 284| 0.38128| -0.64351
35 1.26932| 0.55675| 85| 1.44633| -0.43708( 135 0.5321| 0.29862| 185 0.5321) 0.78375| 235| 1.53648| -0.41053| 285| -0.35984| -0.62168
36| -0.813) -0.61308| 86( 0.55692| -0.39398( 136| 1.30103| 0.79235| 186( -0.21569| -0.40193| 236| -0.52835| -0.16035| 286| 0.06307| 0.33102
37( 0.9901| 1.51754| 87| -1.4034|-1.31428| 137| -0.97253| -0.43065| 187( -0.64964| -0.62168| 237| 1.4539| 0.05814| 287| -0.65638| -0.38115
38( -1.12579| -1.1312 88| -0.5264| -1.1068| 138| 1.73039| 1.73645| 188| 1.73039| -0.3801| 238| -0.35881| 0.0508| 288| -0.52303| -0.6504
39| 0.3688( 0.78375| 89| -0.9623| -0.18711| 139| -1.42307| -1.35095| 189| 0.64587| -0.895| 239| -0.20614| -1.5962| 289| -1.86447| -1.58761
40( 1.08239| 1.03589| 90| -1.39809| -1.80736( 140| 0.66994| 1.27682| 190 0.23301) 0.31346| 240| -0.6576| -0.58501| 290| 1.15379| 1.25197
41| -0.3533| -0.36783 91| -0.6758| -1.11108| 141| 0.5321] 1.26888| 191 1.26595| 0.57949| 241| -0.20512| 0.29862| 291| 0.23794| -0.18218
42| -0.66618| -0.3818| 92| 2.20566| 0.74708( 142 0.11114| 0.81614| 192 0.21492| 0.54217| 242| 0.27844| -0.15668| 292| -0.5267| -0.37643
43| 0.5321| 0.78375| 93| 0.5321| 0.78375| 143| 1.1313| 0.24012| 193| 1.09757| 1.0706| 243| 1.57284| 2.16735| 293| -0.66618| -0.62168|
44( -0.08194| 0.05447| 94| -1.71918| -2.02711| 144| -0.81925| 0.07962| 194| -0.66618| -0.13655| 244| 0.07474| 0.54388| 294| 0.5321| 0.29862
45| 0.69897| 1.00717| 95| -0.66618| -0.37643| 145| -1.256| -1.31795| 195| -0.82143| -1.56748| 245| -0.07354| -1.07979| 295| -1.40179| -1.31685
46| 2.03006( 1.74418| 96| -0.66618| -0.62168| 146| -0.67449| -0.88338| 196| -1.43511| 0.7917| 246| 0.80562( -0.61308| 296 2.32027| 0.69653
47| 0.95501| 0.05704| 97| 0.23331| 1.27682| 147| -1.56836| -2.02711| 197| 0.39867| -0.37386| 247| -0.85617| -0.3959| 297 0.55615| 0.09371
48| -1.13687| -1.11108| 98| 0.2278| 0.30229| 148| -0.49929| -1.14811| 198| 0.26142| 1.27512| 248| -1.7161| -2.02711| 298| -0.97581| -0.39504|
49( 0.85695| 0.75075| 99| 0.5321f -0.19078| 149| 1.2581| 1.73815| 199| 1.11832| 0.5471| 249| 2.92868| 2.20572| 299| 2.61598| 1.50578
50[ 0.63578| -1.09454| 100 0.5321| 0.78375| 150| -0.79493| -0.83283| 200| -0.07396| -0.41053| 250| -0.37466| -0.86155| 300| -0.82519]| -0.62168
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