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[Abstract]

This paper discusses leadership in information society. IT advances and globalization urge the sharing of information networks,
The gap between information between leader and follower is decreasing. With the expansion of the network, in situations where
all of the organization can share a lot of information, leaders can not monopolize information alone. In this paper, we propose
Bridging Leadership as a characteristic of leadership required for building and realizing an innovative organization. The
characteristics of this leadership can share how information is shared with followers to realize an innovative organization and
reflect the outcome of activity in each hierarchy to the results of the next hierarchy in multiplier. Then, you can understand your
stage and perform organizational activities that are considered necessary for the next stage.

We present bridging leadership model construction and verification.
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0.76 (0.00) “~.__

<
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066(0.00) “>~._
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0.55 (0.02)

Effective
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