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[Abstract]

Considering that leadership plays an important role on teamwork, this research examined the causal relation between
Transformational leadership, Teamwork, Social Capital and Team efficacy as Team management modeal in the Face-to-Face
business environment.In this reaseach, I examined that Collectivistic Organization Culture embracing Transformational
leadership embraced by Collectivistic organizational culture inspired Teamwork and Social capital connoting Teamwork
influenced Team efficacy positively.To 331 followers working for team leader in a Japanese companies, this research verified
that Collectivistic Organizational Cultute variable were extracted from 4 characteristics of Transformational leadership and
Teamwork variable was extracted from 3 subordinate concepts of Social capital by Factor analysis. And this research verified
that the causal relation between Transformational leadership embraced by Collectivistic Organizational Cultute, Social Capital
connoting Teamwork and Team efficacy using Path analysis.
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